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MEMORANIUM FOR: Special Support Assistant to the DL/S
' : Assistant to the DD/I (Administration)
Executive Assistant to the DL/S -

SUBJECT s Health Insuvrance foy Certain Contract
Employees

1o The Deputy Directors (Planz) and (Support) have recently
approved the adoption of a health insurance program for certain
contract employees which is gensrally comparable to that author-
ized for appointed employees wnder the Fsderal Imployees? Health
Benefits Act of 1959, Contract employees are specifically ex-
cluded from the provisions of that Act; however, the Agency is
administratively extending to them a comparable beuefit to be pro-
vided under a special contract betuwcen GEHA and Mutual of Omaha,

2, Elipgibility under this program is limited. to those full<time
contract employees who are U, 5, citizens or resident aliens, whose
amployment relationship %o the Agency iv comparable to that of
appointed employees, and whose services have been approximately
equated to the General Schedule salary levels of appointed employees
for compensation purposes. The employing unit is considered to be
in the best position to identifly contract employees who thue qualify
for this benefit and we must rely on them to ensure that eligible g
personnel are informed of this program and that only eligible per- ﬂ-T
sennel apply. We are therefore suggeating that the additional copies i
of this memorandum and the deseriptive material which are atiached
be digtributed to appropriate operating levels in your respechive
areas. The descripbtive material has been preparsd so that it may be
given %o elizible conbract employess along with application forms.

3o The initial emvoliment vevried sxtends through 1 Decomber
1960, After this perdod, only new ewplovees or those velug convarted
W contract status may apply and they must do so within 60 days of
employment in contvact stabtus, Laiter Yopen periods® for individuals
who do not apply within ths preceridad pericd will be echeduled from
time W vime. The Ten-up hospital plan now available to contrach
employees will be cancelled az of I Decombor 1960, the closing date
for enyoliment in the new plan. Individuals whe do not jein the cew
plan will not be Iusuved aftey o Decsuber 1960. Unesrned premivms wily
e returned fo bhe individual as gsoow o3 possible.
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hoe A part of & premivn rayments for thils new plan will be

paid by the Agency 3.n proportd > the Govermmend coalribation
under the plan for staff pursconuel. The proportionaits smounia ave
as followss : .
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, which will ba pald by payroll
:?L’L Lcl momborshin fee of $1.00.

In ad&iti% to the p,‘ﬂm.f.um;
decuction, the employes ;m}.a b opRy ah

£. Application Torms gl
"Policy Na." and "Effeciive
Insvrance Dranch, and signed

4 be completed excepb for the ilems
%, which will be £1lled in by 'the

in paeu demrmo They shourld then he
Torwarded bo the Insuvance Hrench, Beom 1675 Curie Hsll, through

approprigve adminigirative channcls. Additional applice ,t.'i,cn florme
nay be obbalned from the Igwuvance Dranch when the attached inftial
supply kaa bteen exhaugbed. ’
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&o Qmest'a ong conesrning Yhis ) progran @y be referred to the
Insursnce Brangh, Benefits and Jerviecss Division, Offlce of Personnel,
SX1 sxtansion
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Emuett Do Echols
Director of Personnel

Agtachmends A/8
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